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We take privilege in sharing with you April’ 2022 edition of our monthly 

Compliance Newsletter. The newsletter will help you stay updated with 

the latest regulatory changes, notifications and amendments. 
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Dear Reader,  
 
In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages 
revisions notifications from the states of Haryana, Odisha, Jharkhand, Tamil Nadu, Central Sphere 
and Andhra Pradesh    

Further, we have also appended the notifications and amendments released in the month of 
April ’22. Some of the important announcements made in this newsletter is Circular on Final 
Withdrawal of Provident Fund for International Workers, ESIC Relaxed Condition under COVID-
19 Relief Scheme, and many more such important news.   

Read further to know more! 

 

Best Regards,  
Gi Group  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

Minimum Wages Revisions 
 
The Haryana Minimum Wages Notification 
 
The Government of Haryana vide Notification I.R- 2/2022/10764-893 has released the variable dearness 

allowance towards Minimum Wages effective from 1st January 2022. Kindly refer the table below for revised 

minimum wages under certain categories of Shops & Commercial Establishments. Please refer the 

notification appended herewith for detailed information.  

 

State: Haryana 

Effective Date: 01/01/2022 

Category: Shops & Commercial Establishment 
       

Category Minimum Wages till 
31/12/2021 

VDA w.e.f. 
01/01/2022 

Minimum Wages w.e.f. 
01/01/2022 

Unskilled 9803.24 295.64 10098.88 

Semi-Skilled (A) 10293.36 310.42 10603.78 

Semi-Skilled (B) 10808.02 325.94 11133.96 

Skilled (A) 11348.43 342.24 11690.67 

Skilled (B) 11915.86 359.35 12275.21 

Highly-Skilled 12511.65 377.32 12888.97 

 
The Jharkhand Minimum Wages Notification 
 
The Government of Jharkhand vide Notification No. 2/MW-2071/2010, L&T-501 has released the variable 

dearness allowance towards Minimum Wages effective from 1st April 2022. Kindly refer the table below for 

revised minimum wages under various scheduled Employments. Please refer the notification appended 

herewith for detailed information. 

 

State: Jharkhand 

Effective Date: 01/04/2022 

Nature of Employment: 77 Scheduled Employment including Shops & Establishment 
    

Category Basic Wages VDA Total Minimum Wages 

Unskilled 7145.06 1353.27 8498.33 

Semi-Skilled 7485.4 1417.73 8903.13 

Skilled 9867.26 1868.86 11736.12 

Highly Skilled 11398.14 2158.81 13556.95 

 
 
 
 
 
 
 



                                                                                                                                                      

The Odisha Minimum Wages Notification 
The Government of Odisha vide Notification No. 2433/LC has released the variable dearness allowance 

towards Minimum Wages effective from 1st April 2022. Kindly refer the table below for revised minimum 

wages under various scheduled Employments. Please refer the notification appended herewith for detailed 

information. 

 

State: Odisha 

Effective Date: 01/04/2022 

Category: 89 Scheduled Employment including Shops & Commercial Establishment 
    

Class of Employment Minimum Wages till 
31/12/2021 

VDA w.e.f. 01/01/2022 Minimum Wages w.e.f. 
01/01/2022 

Unskilled 8190 286 8476 

Semi-skilled 9230 286 9516 

Skilled 10530 286 10816 

Highly Skilled 12090 286 12376 

 

 
The Tamil Nadu Minimum Wages Notification 
The Government of Tamil Nadu vide Notification No. Z3/4529/2022 has released the variable dearness 

allowance towards Minimum Wages effective from 1st April 2022. Kindly refer the table below for revised 

minimum wages under certain categories of Shops & Commercial Establishments. Please refer the 

notification appended herewith for detailed information. 

 
State: Tamil Nadu 

Effective Date: 01/04/2022 

Category: Shops & Commercial Establishment 
      

S. No Class of Employees Category Zone A 

Basic DA Total 

1 Manager, Sales Manager, Field Officer, Development 

Officer, Office In- Charge 

High Skilled 5960 4698 10658 

2 Assistant Manger, Accountant, Supervisor, Sales 

Executive, Purchaser, Store Keeper, Agent, Sales 

Promotion Employees 

Skilled 5548 4698 10246 

3 Cashier, Clerk, Typist Cum Clerk, Typist, Stenographer, 

Sales Man, Sales Representative, Auction Bidder, 

Tradesman, Bill Writer 

Semi-Skilled (I) 5507 4698 10205 

4 Bill Collector, Booking Clerk, Bill Clerk, Godown 

Keeper, Assistant Salesman, Godown In-Charge, 

Accounts Asstt, Receptionist, Lineman, Tally Clerk, 

Security Guard, Weighman, Driver 

Semi-Skilled (II) 5457 4698 10155 

5 Peon, Watchman, Shop Asstt, Helper, Packer, Attender, 

Delivery Boy, Messenger, Lift Operator, Shop Boy, 

Water Boy, Sweeper, Gardner, Scavenger 

Un Skilled 5396 4698 10094 



                                                                                                                                                      

The Central Sphere Minimum Wages Notification 
 
The Government of India vide Notification No. F.No.1/4(3)/2022-LS-II has released the variable dearness 

allowance towards Minimum Wages effective from 1st April 2022 for Central Sphere. Kindly refer the table 

below for revised minimum wages under following categories of employment. Please refer the notification 

appended herewith for detailed information. 
 

Central Minimum Wages 

Effective Date : 01/04/2022 
    

Category: Industrial Workers - Construction Or Maintenance Of Roads Or Runaways Or In Building 
Operations Including Laying Down Underground Electric, Wireless, Radio, Television, Telephone, 
Telegraph And Overseas Communication Cables And Similar Other Underground Cabling Work, 
Electric Lines, Water Supply Lines And Sewerage Pipe Lines 

    

Category Zone A Zone B Zone C 

Unskilled 17238 14378 11518 

Semi-Skilled 19084 16250 13494 

Skilled 20956 19084 16250 

Clerical 20956 19084 16250 

Highly Skilled 22776 20956 19084 
    

Category: Agriculture 
  

    

Category Zone A Zone B Zone C 

Unskilled 10998 10010 9932 

Semi-Skilled 11986 11050 10114 

Skilled 13052 11986 11024 

Clerical 13052 11986 11024 

Highly Skilled 14404 13416 11986 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



                                                                                                                                                      

 
The Andhra Pradesh Minimum Wages Notification 
 
The Government of Andhra Pradesh vide Notification No. G/723/2022 has released the Consumer Price 

Index (CPI) points towards revision in Minimum Wages effective from 1st April 2022. Kindly refer the table 

below for revised minimum wages under commercial establishment category. Please refer the notification 

appended herewith for detailed information. 
 

State: Andhra Pradesh 

Effective Date: 01/04/2022 

Category: Commercial Establishment 
     

Class of Employment Zone Basic 
Per 
Month 

VDA Per 
Month 

Minimum 
Wages Per 
Month 

Weighman/ Kolgari Zone I 3886 6713.6 10599.6 

Weighman/ Kolgari Zone 

II 

3757 6713.6 10470.6 

Salesman/ Stenographer/Receptionist/ Auction Bider/ 
Tradesman/ Type Writer Instructor 

Zone I 4520 6713.6 11233.6 

Salesman/ Stenographer/ Receptionist/ Auction Bider/ 
Tradesman/ Type Writer Instructor 

Zone 

II 

4302 6713.6 11015.6 

Peon/Attender/ Watchman/ Water Boy/ Helper/ 
Messenger/ Security Guard 

Zone I 3700 6713.6 10413.6 

Peon/Attender/ Watchman/ Water Boy/ Helper/ 
Messenger/ Security Guard 

Zone 

II 

3370 6713.6 10083.6 

Manager/ Field Officer/ Development Officer/ Security 
Officer/ Office Incharge/Computer Programmer 

Zone I 5557 6713.6 12270.6 

Manager/ Field Officer/ Development Officer/ Security 
Officer/ Office Incharge/ Computer Programmer 

Zone 

II 

5138 6713.6 11851.6 

Computer Operator Zone I 3886 6713.6 10599.6 

Computer Operator Zone 

II 

3757 6713.6 10470.6 

Clerk/ Typist/Clerk-cum-Typist/ Godown 
Incharge/Lineman/ Assistant Salesman/ Asst. Accountant/ 
Xerox Machine Operator 

Zone I 4102 6713.6 10815.6 

Clerk/ Typist/Clerk-cum-Typist/ Godown 
Incharge/Lineman/ Assistant Salesman/ Asst. Accountant/ 
Xerox Machine Operator 

Zone 

II 

3886 6713.6 10599.6 

Accountant/ Asst. Manager/ Sales Executive/ Supervisor/ 
Purchaser/ Store Keeper/ Agent/ Sales Promotion 
Employees 

Zone I 4722 6713.6 11435.6 

Accountant/ Asst. Manager/ Sales Executive/ Supervisor/ 
Purchaser/ Store Keeper/ Agent/ Sales Promotion 
Employees 

Zone 

II 

4520 6713.6 11233.6 



                                                                                                                                                      

 

Notifications/Circulars/Amendments 
 

 

Relaxation in Time Limit for Filing and Depositing ESI Contribution 
 
 
The ESIC vide circular No. P-11/12/Misc./1/2019 (M)- Rev.II provided relaxation in the time limit of 

depositing and filing ESI contributions by the employer for the wage month March 2022. The time limit for 

depositing contributions for the month of March 2022 has been extended from 15th April 2022 to 30th April 

2022 and the time limit for filing the return of contribution for the period of October 2021 to March 2022 is 

extended from 11th May, 2022 to 26th May, 2022. Please refer the circular appended herewith for detailed 

information. 
 

 

Circular on Final Withdrawal of Provident Fund for International Workers 
 

 

The EPFO vide circular No. IWU/12061/1/2022-IWU/7213 has clarified that international workers from the 

countries where India does not have Social Security Agreement (SSA) are eligible for withdrawal of their 

provident fund accumulations on retirement from services in EPF covered establishments after attaining the 

age of 58 years. Please refer the circular appended herewith for detailed information. 

 

 
EPFO Circular on Principal Employer to Register and Declare of Contractors under EPF Portal 
 

 

The EPFO vide circular No. C-I/3(28)2016/7A&14B/Pt./7212 provided additional functionality to the 

contractor establishment for declaring its principal employers in the EPF portal. Further, the Zonal Offices 

are required to ensure the registration of principal employer and their contractors. Please refer the circular 

appended herewith for detailed information. 

 
 
Introduction of New Professional Tax Slab Rates in Gujarat 
 

 

The Government of Gujarat vide Notification No. GHN-35-PFT-2022-S.3(2)(10)-Th, in supersession of 

notification dated 01st April 2008 has revised the rate of tax under the Gujarat Panchayats, Municipalities, 

Municipal Corporations and State Tax on Professions, Traders, Callings and Employments Act, 1976. The new 

rates shall be effective 1st April 2022. Please refer the below table of comparative and also refer the 

notification appended herewith for complete details of amendment: 

Before Amendment  After Amendment 

Monthly Salary/Wages Monthly PT Deduction  Monthly Salary/Wages Monthly PT Deduction 

Between 6000 To 8999 80  Upto 12000 0 

Between 9000 To 11999 150  More than 12000 200 

Above 12000 200    
 

 

 

 



                                                                                                                                                      

 

 

Extension of Due Date for Filing Returns under the West Bengal State Tax on Professions, Trades, Callings 
and Employments Act, 1979 

 

The Government of West Bengal vide Memo No: 75 CT/PRO extended the due date of filing returns in Form-

III under the West Bengal State Tax on Professions, Trades, Callings, and Employment Act, 1979, from 30th 

April, 2022 to 31st May, 2022. The last date for furnishing the return in the paper form has also been extended 

till 07th June, 2022. Please refer the Memo appended herewith for detailed information. 

 

ESIC Relaxed Condition under COVID-19 Relief Scheme 
 

The ESIC vide Notification No. N-12/13/01/2019-P&D has relaxed the eligibility condition for providing 

relief under the Covid-19 relief scheme, which should have been paid or payable during a maximum period of 

one year immediately preceding the diagnosis of COVID-19 disease resulting in death. The Authority has 

reduced the minimum eligible period of contribution to 35 days as against the earlier period of 70 days. Please 

refer the notification appended herewith for detailed information. 

 

 
Guidelines to settle the legitimate dues of workers under Payment of Bonus Act, 1965 in West Bengal 
 

The Governor of West Bengal vide circular No. Labr./420/(LC-IR)/22013/56/2019 has issued guidelines to 

be followed by all employers and employees of the State covered under the Payment of Bonus Act, 1965. The 

guidelines require establishments to pay bonus including employees in casual employment/re-employment 

after retirement/employed through contractors. It further provides that the payments of bonus should be 

completed by 23rd September, 2022, to all Muslim employees/workers before Id-UI-Fitre. Please refer the 

circular appended herewith for detailed information. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



                                                                                                                                                      

 
 
Disclaimer: All information and content contained in this document are provided solely for general information and 

reference purposes. GI Group India makes no statement, representation, warranty or guarantee as to the accuracy, 

reliability or timeliness of the information and content contained in this document. Although every possible care and 

caution has been taken to avoid any mistakes or omissions while editing. Printing, producing online or publishing the 

judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness 

respectively from the full text as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor 

any of its related company accepts any responsibility or liability for any direct or indirect loss or damage (whether in tort, 

contract or otherwise) which may be suffered or occasioned by any person howsoever arising due to any inaccuracy, 

omission, misrepresentation or error which may inadvertently crept on despite care and caution in respect of any 

information and content provided by this document. 

 

Contact Information: 

 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in       

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 201301 





















































z3/4529/2022
O

f ic
e
 of th

e C
o

m
m

issio
n

er
of L

abour, C
ie

n
n

a
 -0

6
 

Da ted 16.03 2022 
SIATEM

ENT SHOW
ING DETAILS OF DEARNESS ALLoW

ANCE PAYABLE W
ITH EFFECT FROM 01/04/2022

BASED O
N

 THE AVERAGE CONSUM
ER PRICE INDEX OF CHENNAI CITY FOR THE CALENDAR YEAR 2021 

IN
 RESPECT OF VARIOUS SCHECULED

EMPLOYMENTSNOTIFIED UNDEF THE MINIMUM WNAGES AC 
1948, 

A
V

ER
A

G
E PO

IN
TS 

FO
R

 C
H

EN
N

A
I C

ITY
 FO

R
 T

H
E

 CA
LEN

D
A

R Y
E

A
R

 2021: 
B

A
S

E
 Y

E
A

R
 2001=

100 3
0

6
 P

o
in

ts 

BASE YEAR 1
9

8
2

=
1

0
0

: 1,515 P
o

in
ts 

B
A

S
E

 Y
E

A
R

 1
9

6
0

=
1

0
0

 7
,6

5
1

 P
o

in
ts 

L
ab

o
u

r &
 

G
O

 E
ffectiv

e 
A

m
o

u
n

t o
f 

SI. 
N

am
e o

f th
e
 sch

ed
u

led
em

ploym
ent

Em
ploym

ent
D

epartm
ent

G
O

 N
o &

 D
ate 

fro
m

 (D
ate) 

R
ate of d

earn
ess 

d
earn

ess allow
ance

payable 
B

ase In
d

ex
 

N
o 

allo
w

an
ce 

01 
E

M
PL

O
Y

M
E

N
T

 IN A
E

R
A

T
E

D
 W

A
T

E
R

 M
A

N
U

FA
C

T
O

R
Y

(2D
) N

o.1, dated 
02/01/2019

161 /2010 
(2001-100)

23/01/2019
3

1
.0

0
 p

er point 
4

.4
9

5
.0

0
 p/m

 
p

e
r m

o
n

th
 

02 
E

M
P

L
O

Y
M

E
N

T
IN

 A
G

A
R

B
A

T
H

Y
M

A
N

U
F

A
C

T
O

R
Y

(2D
) N

o.49 dated 
15/05/2018

06/06/2018
1

6
1

/2
0

1
0

 
28.55 

per point 
74,140.00 p/m 

(2001 1
0

0
) 

p
e
r m

o
n

th
 

03 
E

M
P

L
O

Y
M

E
N

T
 IN

 A
P

P
A

L
A

M
 M

A
N

U
F

A
C

T
O

R
Y

 
(2D

) N
o.69, 

d
ated

 1
3

/1
1

/2
0

1
7

03/01/2018
3

6
.0

0
 per point 

p
e
r
 m

o
n

th
 

T
 45.40 per point 

1
6

1
/2

0
1

0
 

7 5
,2

2
0

.0
0

 p/m
 

(2001 100) 
161/ 2010 
(2001-100) 
161/ 2010 
(2001=100)

04 
E

M
P

L
O

Y
M

E
N

T
IN

 A
U

T
O

M
O

B
IL

E
W

O
R

K
S

H
O

P
 

(2D
) N

o.37, 
d

ated
 19/06/ 2019 

10/07/2019
T

 6,583.00 p/m
 

p
e
r m

o
n

th
 

05 
E

M
PL

O
Y

M
E

N
T

 IN
 A

U
T

O
 R

IC
K

SH
A

W
 &

 T
A

X
IS 

(2
0

) N
o.115 dated 

12/12/2018 
5

7
.6

0
 per point 

per m
onth 

09/01/2019 
78,352.00 p/m 

06 
E

M
PL

O
Y

M
E

N
T

 IN
 B

A
K

E
R

IE
S A

N
D

 B
IS

C
U

IT
S

 M
A

N
U

FA
C

T
O

R
Y

 
(2D

) N
o.81, 

d
ated

 0
7

/1
2

/2
0

1
7

14/02/2018
161/2010 

1
.1

0
 p

er point 
159.50 

p/d 
(2001 1

0
0

) 
per day 

(2D
) N

o. 4 
d

ated
 1

7
/0

1
/2

0
1

8
 

07 
3

2
.0

0
 per point 

per m
onth 

E
M

PL
O

Y
M

E
N

T
 IN

 B
L

E
A

C
H

IN
G

 O
R

 D
Y

E
IN

G
 O

R
 B

O
T

H
 

28/02/2018 
161 

/2
0

1
0

 
74,640.00

p/m 
(2001=100)

(2D) N
o.70 

d
ated

 1
3

/ 1
1

/2
0

1
7

 
0

8
 

E
M

PL
O

Y
M

E
N

T
 IN

 B
R

IC
K

S A
N

D
 T

IL
E

S M
A

N
U

FA
C

T
O

R
Y

 
03/01/2018 

161 
/2

0
1

0
 

1
.0

5
 per point 

per day 
152.25 

pld 
(2001=100) 



A
m

o
u

n
t o

f 
L

a
b

o
u

r &
 

G
O

 E
ffectiv

e 
S

I 
N

am
e o

f th
e
 sch

ed
u

led
 em

ploym
ent 

fro
m

 (D
ate) 

R
a
te

 o
f d

e
a
rn

e
s
s
 

d
e
a
rn

e
ss a

llo
w

a
n

c
e
 

B
a
se

 In
d

ex
 

E
m

ploym
ent 

D
ep

arm
en

t: 
G

O
 N

o &
 D

ate 

N
o 

allo
w

an
ce 

p
a
y

a
b

le
 

E
M

PL
O

Y
M

E
N

T
 

IN
 C

A
R

P
E

N
T

R
Y

 &
 BiLAC KSM

ITHY 
5

8
 6

5
 p

er point 
p

e
r m

o
n

th
 

78504 00 p/m 
09 

0
7

/0
7

/ 2
0

2
1

 
1

6
1

/2
0

1
0

 
(2

D
) N

o 
24 

d
a
te

d
 0

7
/ 0

6
/ 2

0
2

1
 

(2001=
100) 

5 
075 00 p/m

 
3

5
 0

0
 per point 

p
e
r m

o
n

th
 

10 
E

M
P

L
O

Y
M

E
N

T
 IN

 C
H

E
M

IC
A

L
 FE

R
T

IL
IZ

E
R

 IN
D

U
ST

R
Y

 
21/03/2017 

1
6

1
/2

0
1

0
 

(2D
) N

o 17 dated 
1

6
/0

3
/2

0
1

7
 

(2001 1
0

0
) 

11 
E

M
P

L
O

Y
M

E
N

T
 IN

 C
H

E
M

IC
A

L
 IN

D
U

S
T

R
Y

 
11/12/2019 

161 2
0

1
0

 
5

0
.0

0
 per point 

7 
250 0

0
 p/m

 
(2D

) N
o 8

7
 d

ated
 

21/11/2019
(2001=100)

p
e
r m

o
n

th
 

161 2
0

1
0

 
7 49.70 per point 

7.207 0
0

 p/m
 

(2
D

) N
o

.9
5

 d
a
te

d
 

0
8

/1
1

/2
0

1
8

 
2 

E
M

P
L

O
Y

M
E

N
T

 IN
 C

IN
E

M
A

 IN
D

U
S

T
R

Y
 

1
2

/1
2

/2
0

1
8

 

(2001 1
0

0
) 

p
e
r m

o
n

th
 

18/07/2018 
1

6
1

/2
0

1
0

 
3

2
.6

5
 p

er point 
7 4

,7
3

4
 0

0
 p/m

 
(2D

) N
o.61 d

ated
 

2
6

/0
6

/2
0

1
8

13 
E

M
P

L
O

Y
M

E
N

T
IN

 C
O

A
C

H
IN

G
 A

C
A

D
E

M
IC

S
(2001 1

0
0

) 
p

e
r m

o
n

th
 

7 1
6

6
 7

5
 pld 

F 1.15 per point 
per day 

03/01/2018 
161/2010 

(2D
) N

o. 6
8

 
d

ated
 13/ 11/2017 

14 
E

M
P

L
O

Y
M

E
N

T
 IN

 C
O

C
O

N
U

T
 P

E
E

L
IN

G
 

(2000-100) 

7 1
5

2
.2

5
 p/d 

T
1.05 per point 

per day 
0

3
/0

1
/ 2

0
1

8
 

161 /2
0

1
0

 
(20) N

o.66, 
d

a
te

d
 1

3
/1

1
/2

0
1

7
 

15 
E

M
P

L
O

Y
M

E
N

T
 IN

 C
O

F
F

E
E

 C
U

R
IN

G
 W

O
R

K
S

 
(2001 1

0
0

) 

18/08/2021 
161 /2

0
1

0
 

3
6

.8
5

 per point 
75,343.00 p/m

 
(2D

) N
o .3

5
 

d
ated

 2
3

/0
7

/2
0

2
1

16 
E

M
P

L
O

Y
M

E
N

T
IN

 C
O

IR
 M

A
N

U
F

A
C

T
O

R
Y

(2001=100)
p

e
r m

o
n

th
 

2
.1

7
 per point 

7 3
1

4
 6

5
 p/d 

E
M

P
L

O
Y

M
E

N
T

 IN
 C

O
N

S
T

R
U

C
T

IO
N

,
M

A
IN

T
E

N
A

N
C

E
O

F
 ROADS OR 

(2D
) N

o.100 dated26/12/2018 
IN

 
B

U
IL

D
IN

G
 O

P
E

R
A

T
IO

N
S

 

1
6

1
/2

0
1

0
 

17 
19/11/2018 

(2001=100) 
p

er d
ay

 

21/03/2017 
1 per point 

per day 
145.00 

p/d 
161 2

0
1

0
 

(2D
) N

o.14 d
ated

 
1

6
/0

3
/2

0
1

7
 

18 
E

M
P

L
O

Y
M

E
N

T
 IN

 cO
N

S
T

R
U

C
T

IO
N

O
F

 P
A

N
D

A
L

S
, 

(2001=100)

24/07/2019
1

6
1

/2
0

1
0

 
4

9
.1

5
 per point 

7 7
,1

2
7

.0
0

 p/m
 

(20) N
o.46 dated 

27/06/2019
19 

E
M

P
L

O
Y

M
E

N
T

IN
 C

o
O

K
IN

G
 F

O
O

D
 

(2001=100) 
p

e
r m

o
n

th
 

5 
220 00 p/m

 
3

6
.0

0
 per point 

p
er m

o
n

th
 

03/ 01/2018 
1

6
1

/2
0

1
0

 
E

M
P

L
O

Y
M

E
N

T
 IN

 C
O

T
T

O
N

 G
IN

N
IN

G
, 

P
R

E
S

S
IN

G
 A

N
D

 C
O

T
T

O
N

 

W
A

FT
E

 

(2
D

) N
o. 

71, 
d

ated
 1

3
/ 1

1
/ 2

0
1

7
 

20 
(2001 1

0
0

) 



A
m

o
u

 it o
f 

L
a
b

o
u

r &
 

G
O

 E
ffe

c
tiv

e
 

d
e
a
rn

e
ss allo

w
an

ce 
E

3
a
se

 
n

d
e
x

 
R

a
te

 o
f
 d

e
a
r
n

e
s
s
 

E
m

p
lo

y
m

e
n

t 
e
p

a
rtm

e
n

t 
G

O
N

o
 &

 D
ate 

S 
N

am
e o

f th
e sch

e:d
u

led
 em

ploym
ent 

fro
m

 (D
ate) 

p
a
y

a
o

le
 

a
llo

w
a
n

c
e
 

N
o

 

7 
0

5
4

 0
0

 p/m
 

4
8

 65 per point 
p

er m
o

n
th

 
0

7
/0

3
/2

0
1

8
 

1
6

1
/2

0
1

0
 

(2
D

) N
o

.2
0

 d
a
te

d
 

1
5

/0
2

/2
0

1
8

 
21 

E
M

P
L

O
Y

M
E

N
T

 IN
 D

IS
T

IL
L

E
R

Y
 IN

D
U

S
T

R
Y

 
(2001=

100) 
7

4
6

2
5

 0
0

 p/m
 

3
1

 9
0

 per point 
p

e
r m

o
n

th
 

2
3

/0
1

/2
0

1
9

 
1

6
1

/2
0

1
0

 
(2

D
) N

o. 2 
d

a
te

d
 0

3
/0

1
/2

0
1

9
 

22 
E

M
P

L
O

Y
M

E
N

T
 IN

 D
IS

T
R

IB
U

T
IO

N
 O

F
 L

IQ
U

ID
 P

E
T

R
O

L
E

U
M

 G
A

S
 

(2001=100) 
C

Y
L

IN
D

E
R

S
 

18/07/2018 
2

4
8

/2
0

1
5

 
T

 26 00 per point 
7 1

.5
0

8
 00 p/m

 
(2D

) N
o

.7
2

 d
a
te

d
 

1
8

/0
7

/2
0

1
8

 
23 

E
M

P
L

O
Y

M
E

N
T

 IN
 D

O
M

E
S

T
IC

 W
O

R
K

 
(2001=100) 

p
e
r
 m

o
n

th
 

0
9

/0
3

/2
0

1
6

1
6

1
/2

0
1

0
 

7 35.00 per point 
75,075.00 p/m 

(2D
) N

o. 09, 
d

a
te

d
 1

5
/ 0

2
/2

0
1

6
 

24 
E

M
P

L
O

Y
M

E
N

T
 IN

 
E

L
E

C
T

R
O

N
IC

S
 IN

D
U

S
T

R
Y

 
(2001=100) 

p
e
r m

o
n

th
 

1
8

/0
8

/2
0

2
1

 
1

6
1

/2
0

1
0

 
7 37.70 per point 

T5.467.00 p/m 
(2

0
) N

o
.3

3
 d

a
te

d
 

2
2

/0
7

/2
0

2
1

 
25 

E
M

P
L

O
Y

M
E

N
T

 IN
 F

O
L

D
IN

G
 T

E
X

T
IL

E
S

 
(2001=100) 

p
e
r m

o
n

th
 

26/06/2019 
1

6
1

/2
0

1
0

 
7 36.00 per point 

75.220 00 p/m
 

(20) N
o.33 

d
a
te

d
 0

6
/0

6
/2

0
1

9
 

2
6

 
E

M
P

L
O

Y
M

E
N

T
 IN

 F
O

O
D

 P
R

O
C

E
S

S
IN

G
 IN

D
U

S
T

R
Y

 
(2001=100) 

p
e
r
 m

o
n

th
 

224.75 
p/d 

1
.5

5
 per point 

per day 
1

6
1

/2
0

1
0

 
(2D

) N
o

.1
0

5
 d

a
te

d
 

26/11/2018 
2

6
/1

2
/2

0
1

8
 

27 
E

M
P

L
O

Y
M

E
N

T
 IN

 
F

O
R

E
S

T
R

Y
 

(2001=100) 

6
,1

4
1

 0
0

 p/m
 

(2
D

) N
o. 6

7
, 

d
a
te

d
 1

3
/1

1
/2

0
1

7
 

4
2

.3
5

 p
er point 

p
e
r m

o
n

th
 

0
3

/ 0
1

/2
0

1
8

 
1

6
1

/2
0

1
0

 
28 

E
M

P
L

O
Y

M
E

N
T

 IN
 G

E
N

E
R

A
L

 E
N

G
IN

E
E

R
IN

G
A

N
D

 F
A

B
R

IC
A

T
IO

N

(2001=
100)

IN
D

U
S

T
R

Y
 

2
7

5
 50 pld 

1
.9

0
 p

er point 

per day 
1

6
1

/2
0

1
0

 
(2D

) N
o

.1
1

1
 d

a
te

d
 

3
0

/1
1

/2
0

1
8

 

0
9

/0
1

/2
0

1
9

 
29 

E
M

P
L

O
Y

M
E

N
T

 IN
 G

O
L

D
 A

N
D

 S
IL

V
E

R
 A

R
T

IC
L

E
S

 M
A

N
U

F
A

C
T

O
R

Y
 

(2001 100) 
7,294.00 p/m

 
1

6
1

/ 2010 
(2001-100) 

5
0

.3
0

 p
er point 

(2D
) N

o
.7

9
 d

ated
 

09/08/2018 
2

6
/0

9
/2

0
1

8
 

30 
E

M
P

L
O

Y
M

E
N

T
 IN

 G
R

A
N

IT
E

 IN
D

U
S

T
R

Y
 

p
e
r m

o
n

th
 

07/07/2021 
2

.0
7

 p
e
r point 

per day 
3

0
0

 15 pld 
1

6
1

/2
0

1
0

 
(2D

) N
o. 22, 

d
a
te

d
 0

7
/0

6
/2

0
2

1
 

31 
E

M
P

L
O

Y
M

E
N

T
 IN

 G
U

N
N

Y
 IN

D
U

S
T

R
Y

 
(2001=100) 

1
6

1
/2

0
1

0
 

2
6

6
 8

0
 p/d 

(2
D

) N
o

.4
8

 d
a
te

d
 

1
7

/0
7

/2
0

1
9

 
1

8
4

 per point 
neday 

07/08/2019 
32 

E
M

P
L

O
Y

M
E

N
T

 IN
 H

A
N

D
 E

M
B

R
O

ID
E

R
Y

 A
N

D
 JA

R
I 

(2001-100) 



4 

G
 

Effe ctive 
from

 (C
ate) 

SI 
L

a
b

o
u

r &
 

A
m

ount o
f 

N
 a

m
e
 o

f th
e
 sch

ed
u

led
 em

ploym
ent 

R
ate o

f d
earn

ess 
d

earn
ess allo

w
an

ce 
E

m
ploym

ent 
D

epartm
ent 

G
O

 N
o

 &
 D

ate 

N
o 

B
a
se

 In
d

ex
 

allo
w

ar ce 
p

ay
ab

le 

33 
EM

PLO
Y

M
EN

T 
IN

 H
A

N
D

LO
O

M
 SILK W

EAVING IN
D

U
STR

Y
 

(2D
) N

o 
47 

d
a
te

d
 2

7
/0

6
/2

0
1

9
 

4
3

 50 pld 
07/08/2019 

1
6

1
/2

0
1

0
 

3
0

 p
aise p

er point 

per day 
(2001=100) 

EM
PLO

Y
M

EN
T IN

 H
O

M
E

 TEX
TILES (1e.) 

B
ED

R
O

O
M

 BATHROOM
. LIV

IN
G

 R
O

O
M

, D
ECO

RA
TIV

E, K
ITC

H
EN

 T
E

X
T

IL
E

S 

34 
(2D

) N
o. 46, 

d
ated

 23/11/2021 
71.135 O0 p/m 

0
8

/ 2/2021 
2

5
5

 /2
0

1
6

 
7 22.25 per point 

(2001 1
0

0
) 

p
e
r m

o
n

th
 

35 
EM

PLO
Y

M
EN

T IN H
O

SIER
Y

 M
A

N
U

FA
C

TO
R

Y
 

7
3

 80 per point 
p

e
r m

o
n

th
 

3
9

5
2

 00 pim
 

(2D
) N

o 0
5

 
D

ated 27/01/2016 
17/02/2016 

4
7

5
 /2

0
0

0
 

1982 1000 
36 

E
M

PL
O

Y
M

E
N

T
 IN H

O
S

P
IT

A
L

S
 A

N
D

 N
U

R
SIN

G
 H

O
M

E
S 

(20)N
o. 24, 

02/03/2018 
7 53.90 per point 

7,816 
00 p/m 

1
6

1
/2

0
1

0
 

d
ated

 02/03/2018 
(2001=100) 

p
e
r m

o
n

th
 

E
M

P
L

O
Y

M
E

N
T

 IN
 H

O
T

E
L

S
 A

N
D

 R
E

S
T

A
U

R
A

N
T

S
 

6
7

0
8

 00 pm 
(2

0
) N

o. 35, 
d

ated
 0

8
/0

7
/2

0
1

4
 

7 46.26 per point 
p

er m
o

n
th

 
13/08/2014 

1
6

1
/2

0
1

0
 

(2001 1
0

0
) 

38 
E

M
P

L
O

Y
M

E
N

T
 IN

 K
N

IT
T

IN
G

 IN
D

U
ST

R
Y

 
7

3
,9

5
2

 00 p/m
 

(2D
) N

o. 0
6

 d
ated

 
2

7
/0

1
/2

0
1

6
 

17/02/2016 
3

.8
0

 per point 
p

e
r m

o
n

th
 

4
7

5
 /2

0
0

0
 

1982=
100 

39 
E

M
P

L
O

Y
M

E
N

T
 IN

 L
A

U
N

D
R

IE
S

 A
N

D
 W

A
S

H
IN

G
 C

L
O

T
H

E
S

 
(IN

C
L

U
D

IN
G

 W
O

O
L

L
E

N
) 

(2D
) N

o.50 d
ated

 
15/05/2018 

06/06/2018 
2

9
7

.2
5

 pld 
7

2
.0

5
 p

er point 
per day 

161 /2
0

1
0

 

(2001 1
0

0
) 

40 
E

M
PL

O
Y

M
E

N
T

 IN L
O

A
D

IN
G

 &
 U

N
L

O
A

D
IN

G
 O

P
E

R
A

T
O

N
S

 IN 
(2D

) N
o.45, 

d
ated

 2
7

/0
6

/2
0

1
9

 
24/07/2019 

161/2010 
7 1.20 per point 
per day 

7 174 0
0

 p/d 
M

A
R

K
E

T
S, S

H
A

N
D

IE
S

 (F
airs an

d
 M

arket P
laces an

d
 other like places) 

(2001 1
0

0
) 

41 
E

M
P

L
O

Y
M

E
N

T
 IN

 L
O

C
A

L
 A

U
T

H
O

R
IT

Y
 

22/11/2017 
(2D

) N
o.62 

d
a
te

d
 1

1
/1

0
/2

0
1

7
 

3
7

.2
5

 per point 
T

5.401 0
0

 p/m
 

161 2
0

1
0

 

(2001=100)
p

e
r m

o
n

th
 

42 
E

M
P

L
O

Y
M

E
N

T
 IN

 M
A

T W
E

A
V

IN
G

 A
N

D
 B

A
S

K
E

T
 M

A
K

IN
G

 
(2D

) N
o

 35 
d

ated
 17/06/2019

1
7

1
 1

0
 p/d 

03/07/2019
161 /2

0
1

0
 

1
.1

8
 per point

per day 
(2001 1

0
0

) 

(2D
) N

o. 4
7

, 

d
ated

 0
5

/1
0

/2
0

1
2

4
3

 
E

M
PL

O
Y

M
E

N
T

IN 
21/11/2012

7 3.80 per point 
p

er m
onth 

4
7

5
/ 2

0
0

0
 

7 3 952 00 p/m
 

(a) F
IR

E
 w

O
R

K
S

 M
A

N
U

F
A

C
T

O
R

Y
(1982-100)

(2D
) N

o. 2
0

 
d

ated
 2

1
/0

3
/2

0
1

3
(b) M

A
T

C
H

 M
A

N
U

F
A

C
T

O
R

Y
24/04/2013

4
7

5
/ 2

0
0

0
 

7 166 40 p/d 
1

6
 p

a
ise

 p
er p

o
in

t 

per day 
(1982-100) 



A
m

o
u

n
t of 

L
a
b

o
u

r &
 

G
O

 E
ffective

d
earn

ess allow
anc 

p
ay

ab
le 

SI 
R

a
t: o

f d
e
a
rn

e
s
s
 

a
llo

w
a
n

c
e
 

N
am

e o
f th

e
 sch

ed
u

led
 em

plo/m
ent 

fro
m

 (D
ate) 

B
a
se

 In
d

ex
 

E
m

ploym
ent 

D
epartm

ent 
G

O
 

N
o &

 D
ate 

N
o

 

4
4

 
E

M
PL

O
Y

M
E

N
T

 IN
 M

ED
IC

A
L A

N
D

 S
A

L
E

S
 R

EPR
ESEN

TA
TIV

E 
09/03/2016 

1
6

1
/2

0
1

0
 

4
3

 55 per point 
7 6,315.00 p/m

 
(2D

) N
o.11 d

ated
 

15/02/2016 
(2001=100))

p
e
r m

o
n

th
 

4
5

 
E

M
P

L
O

Y
M

E
N

T
 IN M

E
D

IC
IN

E
 M

A
N

U
FA

C
T

U
R

IN
G

 IN
D

U
STRY

Y
 

23/11/2016 
1

6
1

/2
0

1
0

 
T

 43.85 per point 
T

6,358.00 p/m
 

(2D
) N

o.38 d
ated

 
05/10/2016 

(2001=100) 
p

e
r m

o
n

th
 

46 
E

M
PL

O
Y

M
E

N
T

 IN
 M

O
T

IO
N

 PIC
T

U
R

E
 IN

D
U

ST
R

Y
 

1
0

/0
7

/2
0

1
9

 
1

6
1

/2
0

1
0

 
4

2
.2

5
 per point 

6,126.00 
p/m 

(2D
) N

o.43 
d

a
te

d
 2

0
/0

6
/2

0
1

9
 

(Including P
roduction,

D
istribution

an
d

 Publicity)
(2001=100)

p
e
r m

o
n

th
 

09/03/2016 
161/20100 

3
0

.9
0

 per point 
7 4,481.00 p/m

 
(2D

) N
o.13, 

d
ated

 17/02/2016 
4

7
 

E
M

P
L

O
Y

M
E

N
T

 IN
 M

U
S

H
R

O
O

M
 G

R
O

W
IN

G
 A

N
D

 A
L

L
IE

D
 W

O
R

K
S

 
(2001 1

0
0

) 
p

e
r m

o
n

th
 

1
0

/0
7

/ 2
0

1
9

 
1

6
1

/2
0

1
0

 
2

.4
5

 per point 
355.25 

p/d 
(2D

) N
o.40, 

d
a
te

d
 1

9
/0

6
/2

0
1

9
 

48 
E

M
P

L
O

Y
M

E
N

T
 IN

 N
E

E
R

A
 T

A
P

P
IN

G
 

(2001-100) 
per day 

5,191.00 
p/m 

3
5

.8
0

 p
er point 

p
e
r m

o
n

th
 

1
0

/0
7

/2
0

1
9

 
161 /2

0
1

0
 

(2D
) N

o.42, 
d

a
te

d
 2

0
/0

6
/2

0
1

9
 

4
9

 
E

M
P

L
O

Y
M

E
N

T
 IN

 A
N

Y
 O

IL
 M

ILL 
(2001-100) 

5
0

 
E

M
P

L
O

Y
M

E
N

T
 IN

 
P

A
P

E
R

 A
N

D
 IN

C
ID

E
N

T
A

L
 P

R
O

C
E

S
S

E
S

 C
O

N
N

E
C

T
E

D
 W

IT
H

: 

0
7

/0
7

/2
0

2
1

 
1

6
1

/2
0

1
0

 
3

4
.7

0
 p

e
r point 

75,032.00 p/m 
(2D

) N
o. 20, 

d
a
te

d
 0

7
/0

6
/2

0
2

1
 

(a) 
H

A
N

D
 M

A
D

E
 P

A
P

E
R

 IN
D

U
S

T
R

Y
 

(2001-100) 
p

e
r
 m

o
n

th
 

T5,256.00 p/m 
3

6
.2

5
 p

e
r point 

p
e
r m

o
n

th
 

1
6

1
/2

0
1

0
 

(2D
) N

o. 41, 
d

a
te

d
 2

0
/0

6
/2

0
1

9
 

10/07/2019 
(b) M

A
C

H
IN

E
 M

A
D

E
 P

A
P

E
R

 IN
D

U
S

T
R

Y
 

(2001-100) 

5,271.00 
p/m 

E
M

P
L

O
Y

M
E

N
T

 IN
 P

O
L

Y
T

H
E

N
E

 M
A

N
U

FA
CTO

RY
 AND P

R
O

C
E

S
S

IN
G

 
(2D

) 
N

o
.1

5
 d

ated
 

F
O

A
M

 IT
E

M
S

 A
N

D
 P

L
A

S
T

IC
 M

A
N

U
F

A
C

T
O

R
Y

 

3
6

.3
5

 p
e
r p

o
in

t 
p

e
r m

o
n

th
 

2
1

/0
3

/2
0

1
7

 
1

6
1

/2
0

1
0

0
 

61 
16/03/2017 

(2001-100) 

T
 5,800.00 p/m

 
(2

D
) N

o. 3
4

, 

d
ated

 22/07/2021 
740.00 p

er point 
p

er m
onth 

18/08/2021 
1

6
1

/2
0

1
0

 
52 

E
M

P
L

O
Y

M
E

N
T

 IN
 P

O
T

T
E

R
Y

 W
O

R
K

S
 

(2001 100) 
239 25 p/d 

1
.6

5
 per point 

per day 
1

6
1

/2
0

1
0

 
(2D

) N
o

.1
1

4
 d

a
te

d
 

12/12/2018 
09/01/2019 

53 
E

M
P

L
O

Y
M

E
N

T
 IN

 P
O

W
E

R
 L

O
O

M
 IN

D
U

S
T

R
Y

 
(2001=100) 

21/03/2017 
1

6
1

/2
0

1
0

 
2

8
.0

0
 p

er point 
74,060.00 p/m

 
(2D

) 
N

o. 16 d
a
te

d
 

16/03/2917 
5

4
 

E
M

P
L

O
Y

M
E

N
T

 IN
 

P
R

IN
T

IN
G

 P
R

E
S

S
E

S
 

(2
0

0
1

=
1

0
r 

p
e
r m

o
n

th
 



A
m

o
u

n
t o

f 
G

O
 E

ffectiv
e 

from
 (D

ate) 
L

a
b

o
u

r &
 

B
a
s
e
 In

d
e
x

 
R

a
te

 o
f d

e
a
r
n

e
s
s
 

d
e
a
r
n

e
s
s
 a

llo
w

a
n

c
e
 

p
ay

 a
b

le
 

E
m

ploym
ent 

D
ep

artm
en

t 
G

O
 

N
o 8& D

ate 

SI 
N

am
e o

f th
e sc

 ied
u

led
 em

p
lo

y
m

en
t 

a
llo

w
a
n

c
e
 

N
o 

7 52 95 per point 
7.678 

00 p/m 
2

3
/0

1
/2

0
1

9
 

6
1

/2
0

1
0

 
(2

0
) N

o
.1

2
0

 

d
a
te

d
 3

1
/1

2
/2

0
1

8
 

55 
E

M
PL

O
Y

M
E

N
T

 IN PU
B

L
IC

 M
O

T
O

R
 T

R
A

N
S

P
O

R
T

 
(2001=

100) 
p

e
r
 m

o
n

th
 

7 188 50 p/d 
7 1.30 p

er p
o

in
t 

per day 
0

7
/0

3
/2

0
1

8
 

1
6

1
/2

0
1

0
 

(2D
) N

o
. 19, 

d
a
te

d
 1

5
/0

2
/2

0
1

8
 

56 
E

M
P

L
O

Y
M

E
N

T
 IN

 R
IC

E
 M

IL
L

S
. F

L
O

U
R

 M
IL

L
S

 A
N

D
 D

H
A

L
L

 M
IL

L
S

 
(2

0
0

1
-1

0
0

) 

5
,7

4
9

 
00 p/m

 
7 39.65 per point 
p

e
r m

o
n

th
 

2
6

/1
2

/2
0

1
8

 
1

6
1

/2
0

1
0

 
(2D

) N
o

.1
0

7
 d

a
te

d
 

2
6

/1
1

/2
0

1
8

 
57 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

A
G

O
 IN

D
U

S
T

R
Y

 
(2

0
0

1
-1

0
0

) 

T
 203.00 p/d 

7 1.40 per point 
p

er day 
09/01/2019 

1
6

1
/2

0
1

0
 

(2
D

) N
o

.1
1

6
 d

a
te

d
 

1
2

/1
2

/2
0

1
8

 
58 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

A
L

T
 P

A
N

S
 

(2001=
100) 

1
6

1
/2

0
1

0
 

3
0

.8
0

 per point 
7 4,466 0

0
 p/m

 
0

1
/0

8
/2

0
1

8
 

(2D
) 

N
o

 6
6

 d
a
te

d
 

0
2

/0
7

/2
0

1
8

 
59 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

E
A

 F
O

O
D

 P
R

O
C

E
S

S
IN

G
 IN

D
U

S
T

R
Y

 
(2001=

100) 
p

e
r
 m

o
n

th
 

1
6

1
/2

0
1

0
0

 
7 4

5
 20 per point 

|T
 6,554.00 p/m

 
(2D

) No. 39 
d

a
te

d
 1

9
/0

6
/2

0
1

9
 

1
0

/0
7

/2
0

1
9

 
60 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

E
C

U
R

IT
Y

 G
U

A
R

D
S

 
(2001-100) 

p
e
r m

o
n

th
 

220.40 pld 
1

6
1

/2
0

1
0

 

(2001 1
0

0
) 

.1
.5

2
 per point 

per day 
02/01/2019 

(2D
) N

o
.1

0
8

 d
ated

 

26/11/2018 
61 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

E
R

IC
U

L
T

U
R

E
 

4,698.00 p/m
 

3
2

.4
0

 per point 
p

e
r m

o
n

th
 

05/03/2019 
1

6
1

/2
0

1
0

 
(2D

) N
o.14, 

d
a
te

d
 0

5
/0

3
/1

9
 

62 
E

M
P

L
O

Y
M

E
N

T
 IN

 S
H

O
P

S
 A

N
D

 C
O

M
M

E
R

C
IA

L
 E

S
T

A
B

L
IS

H
M

E
N

T
S

 

(2001-100) 

2
6

/1
2

/2
0

1
8

 
1

6
1

/2
0

1
0

 
7 1.50 per point 

7217.50 p/d 
(2

0
) N

o
.1

0
6

 d
ated

 

26/11/2018 
6

3
 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

IL
K

 T
W

IS
T

IN
G

 IN
D

U
S

T
R

Y
 

(2001=100) 
p

e
r d

ay
 

5
2

.9
0

 per point 
7,671.00 p/m 

(2D
) N

o.110 dated 
09/01/2019 

3
0

/1
1

/2
0

1
8

 

1
6

1
/2

0
1

0
0

 
64 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

O
A

P
 M

A
N

U
F

A
C

T
O

R
Y

 
(2001-100) 

p
e
r m

o
n

th
 

7 152 25 p/d 
1

0
5

 per point 

per day 
09/01/2019 

161/20100 
(2D

) N
o

.1
1

3
 d

a
te

d
 

1
2

/1
2

/2
0

1
8

 
6

5
 

E
M

P
L

O
Y

M
E

N
T

 IN
 S

Y
N

T
H

E
T

IC
 G

E
M

 C
U

T
T

IN
G

 IN
D

U
S

T
R

Y
 

(2001=
100) 

0
3

/1
2

/2
0

1
4

 
161 2

0
1

0
 

3
1

. 05 p
er point 

7 4,502 O
0 p/m

 
(20) N

o. 59, 
d

a
te

d
 1

0
/1

0
/2

0
1

4
 

66 
E

M
P

L
O

Y
M

E
N

T
 IN

 T
A

IL
O

R
IN

G
 IN

D
U

S
R

T
Y

 
(2001 

"0
0

 
p

e
r m

o
n

th
 



A
m

o
u

n
t o

f 
L

a
b

o
u

r &
 

G
O

 E
ffe

c
tiv

e
 

d
e
a
rn

e
s
s
 a

llo
w

a
n

c
e
 

fro
rn

 (D
ate) 

B
a
s
e
 In

d
e
x

 
R

a
te

 o
f
 d

e
a
r
n

e
s
s
 

E
m

ploym
ent 

D
ep

artm
en

t 
G

O
N

o
 &

 D
ate 

p
a
y

a
b

le
 

N
aine of th

e sch
ed

u
led

 em
ploym

ent 
a
llo

w
a
n

c
e
 

N
o

 

1
.6

0
 p

er point 
2

3
2

 0
0

 pld 
1

6
/0

5
/2

0
1

8
 

1
6

1
/2

0
1

0
 

(2
D

) N
o

4
3

 d
a
te

d
 

1
9

/0
4

/2
0

1
8

 
67 

A
P

P
R

E
N

T
IC

E
S

 IN
 T

H
E

 E
M

PL
O

Y
M

E
N

T
 IN

 T
E

X
T

IL
E

 M
ILLS 

(2001 1
0

0
) 

per day 
282.75 

p/d 
7 1.95 per point 

per day 
2

3
/0

1
/2

0
1

9
 

1
6

1
/2

0
1

0
 

(2
D

) N
o

.1
1

8
 

d
a
te

d
 2

7
/1

2
/2

0
1

8
 

68 
E

M
P

L
O

Y
M

E
N

T
 IN

 T
IM

B
E

R
 IN

D
U

S
T

R
Y

 
(2001-100) 
1

6
1

/2
0

1
0

 
3

7
.4

0
 per point 

5
,4

2
3

 00 p/m
 

2
6

/1
2

/2
0

1
8

 
(2D

) N
o. 1

0
4

 
D

a
te

d
 2

6
/1

1
/2

0
1

8
 

69 
E

M
P

L
O

Y
M

E
N

T
 IN

 T
IN

 C
O

N
T

A
IN

E
R

 M
A

N
U

F
A

C
T

O
R

R
Y

 
(2

0
0

1
-1

0
0

) 
p

e
r m

o
n

th
 

70 
EM

PLO
Y

M
EN

T IN TO
B

A
C

C
O

 M
A

N
U

FA
CTO

RY
 

1
2

8
 01 per 

3 p
aise per point 

p
er 1

0
0

0
 b

e
e
d

ie
s 

3
3

8
4

/2
0

0
8

 
(a) (B

EED
I R

O
LLIN

G
) 

M
A

N
U

F
A

C
T

O
R

Y
 IN

 T
H

E
 E

M
P

L
O

Y
M

E
N

T
 IN

 

A
N

Y
 T

O
B

A
C

C
O

 (IN
C

LU
D

IN
G

 
B

E
E

D
I M

A
K

IN
G

 M
A

N
U

FA
C

T
O

R
Y

) 

(2D
) N

o. 36, 
d

a
te

d
 0

2
/0

6
/2

0
1

7
 

2
3

/0
8

/2
0

1
7

 

(effective from
 

15/08/2015) 
(1960=100) 

1
0

0
0

 b
eed

ies 

7
6

.8
1

2
 00 p/m

 
6

.5
5

 per point 
p

e
r m

o
n

th
 

1
1

/0
1

/2
0

1
7

 
4

7
5

 /2
0

0
0

 
(b) T

O
B

A
C

c
O

 M
A

N
U

F
A

C
T

O
R

Y
 (IN

C
U

D
IN

G
 B

E
E

D
I M

A
K

IN
G

 O
T

H
E

R
 

T
H

A
N

 B
E

E
D

I R
O

L
L

IN
G

) 

(2D
) N

o. 54, 
d

a
te

d
 0

7
/1

2
/2

0
1

6
 

(1982=
100) 

1
6

6
 40 p/d 

475 /2000 
(1982 100) 

16 paise per point 
per day 

20/03/2013 
(C) S

C
E

N
T

E
D

 A
N

D
 C

H
E

W
IN

G
 T

O
B

A
C

C
O

 
(2D

) N
o. 09, 

dated 21/02/2013 

1
6

3
 85 p/d 

1
.1

3
 per point 

day 
1

6
1

/2
0

1
0

 
(2D

) N
o. 3

8
 

d
a
te

d
 1

9
/0

6
/2

0
1

9
 

10/07/2019 
(d

) S
N

U
F

F
 IN

D
U

S
T

R
Y

 
(2001 1

0
0

) 
p

er 

1
5

2
 25 pld 

1
.0

5
 p

er point 
p

er day 
2 paise per point 

per day 

1
6

1
/2

0
1

0
 

(2
0

) N
o. 75, 

d
a
te

d
 2

4
/1

1
/2

0
1

7
 

03/01/2018 
71 

E
M

P
L

O
Y

M
E

N
T

 IN
 V

E
S

S
E

L
 (U

T
E

N
SIL

S) 
M

A
N

U
F

A
C

T
O

R
Y

 

(2001=100) 
136 86 p/d 

(D
) N

o. 3
4

4
, 

d
ated

 1
0

/0
4

/1
9

9
2

 
20/05/19992 

8
0

8
/1

9
8

8
 

E
M

P
L

O
Y

M
E

N
T

 IN
 W

O
O

L
E

N
 C

A
R

P
E

T
 A

N
D

 S
H

A
W

L
 W

E
A

V
IN

G
 

IN
D

U
ST

R
R

Y
 

72 
(1960=100) 

N
ote 

D
A

. 
sh

all b
e
 rev

ised
 
a
s
 an

d
 w

h
e
n

 th
e G

o
v

e
rn

m
e
n

t notified th
e rev

isio
n

 of m
in

im
u

m
 w

ages 

FOR PR
R

 
2 

FO
R PR

IN
EPA

L SÉCRETA
RY

C
O

M
M

IS
S

IO
N

E
R

O
F

 L
A

B
O

U
R

 

2
3

2
 



8 
guidance only) 

Points for cialculating dearness allow
ance for differeint base

periods (For
2

0
2

1
 

C
alendar yeiur 

1982: 1
0

0
 

1
9

6
0

-1
0

0
 

2
0

0
1

 1
0

0
 

B
a
se

 y
ear in

 respect of a particular sch
ed

u
led

 industry 
A

verag2 point for calendar year 2021 
1,515 

6
5

1
 

3
0

6
 

4
7

5
/2

0
0

0
 

3
3

8
4

/2
0

0
8

 
8

0
8

/1
9

8
8

 
1

6
1

/2
0

1
0

 
248/2015 

2
5

5
/2

0
1

6
 

B
a
se

 y
e
a
r fo

r V
D

A
 reg

ard
in

g
 d

ifferen
t sc

h
e
d

u
le

d
 in

d
u

stries 
51 

1,040 
4,267 

6
,8

4
3

 
145 

5
8

 
In

crease in
 points for calculating VDA for different Scheduled Industries 





















PART II   EXTRAORDINARY

SPECIAL  COMMISSIONER  OF  LABOUR

 ANDHARA  PRADESH  : :  VIJAYAWADA

AND

THE  COMPETENT  AUTHORITY  UNDER  MINIMUM  WAGES  ACT,1948

No.G / 723 / 2022.    DATED: 01.04.2022.

MINIMUM WAGES ACT, 1948 - COST OF LIVING INDEX NUMBERS APPLICABLE

TO THE EMPLOYEES EMPLOYED IN THE SCHEDULED EMPLOYMENTS

AS  ON  01-04-2022 - COST  OF  LIVING  ALLOWANCE  PAYABLE.

Ref : 1. G.O.Ms.No.37, Women’s Development, Child Welfare and Labour (Lab.ll)

Department, Dated: 15-03-1989.

2. Proceedings No.G/6019/2021 of the Commissioner of Labour,  Andhra Pradesh,

Vijayawada, Dated: 22-10-2021.

***
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EPFO, HEAD OFFICE 
MINISTRY OF LABOUR & EMPLOYMENT, GOVERN MENT OF INDIA 

Date: 27 APR 2022 No: C-V3(28)2016/7A& 14B/Pt./7212 

To, 

All Addl. CPFCs in charge of Zones 

Subject: Action Plan for Field Offices to improve performance in declaration of 
Contractors and Principal Employers reg. 

Sir/Madam, 

Earlier an electronic facility on Employer Interface of EPFO's Unified Portal was launched 
for Principal Employers (PEs) to declare and monitor the EPF compliance of their contractors in r/o 
contract employees. Now an additional functionality has been added on the same portal through which 
a contractor establishment can declare its' PE with an aim of Ease of Compliance as well as to 

generate an intelligence input for EPFO Field Offices to reduce coverage gap. However, the 
progress in respect of registration of the PEs and their contractors is highly inadequate. 

2. In this regard, it is pertinent to note that the State Labour Departments issue Certificates of 

Registration to the PEs u/s 7(2) of the Contract Labour (R&A) Act, 1970 and Licenses to 
Contractors us 12(2) of the said Act. Usually such certificates/ licenses are issued by the 
district level officers such as the Assistant Labour Commissioner (ALC). 

The Certificates of Registration issued to the PEs invariably include the details of the 
Contractors, nature of Work in which the contract labour is employed, maximum number of 
contract labourers to be employed during the contract and the estimated or actual date of 
termination of employment of the contract labour. 

3. 

A separate Ilicense is usually issued to a contractor in r/o every contract and includes 
the details of PE, period of license and the maximum number of contract workers to be 
engaged for the said contract. 

4. 

It is felt that collating such actionable information from the respective district offices of 
the State Labour Department can drastically improve the progress of registration of the 
contractors through their PEs and vice versa over the Unified Portal and consequently lead to 
improved compliance under the Act and thus ensure extension of Social Security to the 
eligible workforce. 

5. 

6In light of the above, a more proactive approach needs to be adopted by the Zonal 
Offices. Hence, a step by step Action Plan is advised as under: 

a. Obtain the copies and list of Certificates of Registration (CR) issued u/s 7(2) and 
Licenses issued /s 12(2) of the CL{A&R) Act, 1970 from the respective offices of the 



ALCs falling under the jurisdiction of the Circle Officers of the Region within fifteen 
(15) days of this communication and inform HO about the number of registered PEs and 
their contractors. 

b. Based on the information available in a CR issued to a Principal Employer, issue 
instructions through informed letters (Standard draft copy enclosed) to the PEs located in 
the geographical jurisdictions of the Regions with express instructions to register all such 
contractors on the EPFO employer's portal within a prescribed time limit and monitor the 
compliance in respect of contract workers engaged through the contractors. 

c. If any unregistered (with EPFO) contractors are found to be active contractors as per 
the information shared from the labour department, compliance in respect of the contract 
workers be verified and possibility of coverage to be explored after due permission from 
CAIU. 

d. Conduct informed and targeted webinars for such Principal Employers who fail to 
register their contractors even after the issue of instructions to do so and hand hold them 
wherever necessary. 

e. If the Principal Employers or their contractors are found to be registered under a 

separate Regional Office, than that of the geographic region, a copy of the letter as 
mentioned at 2 needs to be intimated for proper follow up by the concerned Regional 
Office. 

f.Besides, establishments such as Public Sector Undertakings, Scheduled Commercial 
Banks or other financial institutions, Installations of the Armed Forces & Para Military Forces, Nagar Panchayats (constituted under Article 243Q(1)(a)), Municipal Councils, 
Municipal Corporations are big principal employers employing large number of 
contractors and contract workers in various type of works. All Regional Offices must 
ensure that such establishments are pursued diligently to make declarations on the 
employer portal. 

g. Also, every Zonal and Regional Office of EPFO must ensure the registration and 
declaration of their contractors on the employer portal within a week of this 
communication. 

7. The Zonal Offices shall closely monitor the progress being made by the Regional Offices 
and ensure undertaking above-mentioned action-plan in a time-bound manner to expedite the registration of the Principal Employers and their contractors on the EPF Unified Portal for 
employers. 

Yours faithfully, 

(R.MVerma) Addl. Central P.F. Commissioner (Compliance) 



<Standard Draft Informed Letter Instructing the Principal Employers 
to declare the Contractors on Unified Portal for Employers> 

  
To, 
  
Managing Director / Managing Partner / Proprietor /Chairperson / HR - Manager, 
…………… 
…………… 
  
Subject: Compliance under the EPF & MP Act, 1952 i.r.o. the employees engaged 
by or through contractors in or in connection with the work of Principal 
Employers - reg. 

  
Sir/Madam, 

  
               Being a Principal Employer, this fact must be known to you that even if the 
contractors engaged by you are having a separate PF code number, the overall responsibility 
of ensuring the compliance under EPF & MP Act, 1952 lies with the principal employer as 
per Section 8 of the Act read with Para 30 of Employees’ Provident Fund Scheme. 

2.               It is noticed that a large number of contractors and contractual employees are 
being engaged by your organization as indicated in the information provided by the office 
of ALC, <District>. The details of which are tabulated as under: 
  
Your establishment <M/s.......> bearing EPF Code <.....> and Reg. No. 
<.................................>  u/s 7(2) of the Contract Labour (R & A) Act, 1970 has engaged the 
contractors as tabulated below: 
 
  
   S.No.         Name & Address of Contractor / Agency Max Employees engaged 
      
      
      
  

3.                It is further advised that the following information in respect of the 
contractors presently engaged by your establishment be provided to this office in 
soft and hard copy in the following format 

S. 
No. 

Contractor 
Estt name; 
Proprietor; 

Address 

Mobile 
No 

E-mail 
ID 

PF 
Code 
No 

Start and 
End 

Dates of 
Contract 

Month wise 
actual no. of 

workers 
employed 

through the 
contractor since 

the award of 
contract 

Last wage month 
remittance (TRRN) 

                                      
                                      



                                      
  

4.               The above details may be mailed at <EMAIL ID OF RO / DO>; 
mentioning Contractor details in the subject 

a. Being a Principal employer, you are also advised to ensure the compliance of 
the EPF Act & Scheme provisions by extending social security to all your 
contractual employees & in this regard the following procedure may be 
implemented: 

b. The Principal employer should ensure that the contractor is registered with 
EPFO before awarding any contract. You are therefore advised to make 
compulsory of PF registration as part of conditions in your tender notice. 
After award of the contract, the contractor details should be entered on the 
EPFO portal. 

c. Payments due to the contractor should only be made after verifying that the 
statutory PF payments have been made to EPFO. This can be done by 
verifying the copy of ECR and payment receipt / Challans received from your 
contractor, through the EPFO website (www.epfindia.gov.in  >> Services >> 
For Employers >> Services >> Establishment search). 

d. In addition to the above, another facility has been provided in the employer 
login https://unifiedportal-emp.epfindia.gov.in/epfo/ to monitor the 
contractor compliance by declaring the Contractors & the respective contract 
details and monitor the monthly compliance and status of availing benefits by 
the respective contractor under schemes such as PMRPY, ABRY etc. 

5.               This facility ensures that the EPF dues claimed by the contractor from the 
principal employer are in line with the actual remittance made by the contractor 
against the UANs of the employees engaged by you. The indicative Process Help file 
is available on the homepage of the employer portal. 

a. The Employees’ Provident Fund & Miscellaneous Provisions Act, 1952 and 
the Schemes framed there under are meant to provide Social Security in the 
form of Provident Fund, Pension and Insurance to all the employees who are 
employed for wages, in or in connection with the work of an establishment. 

b. The term “employees” has been defined in the Act to mean any person who is 
employed for wages in any kind of work, manual or otherwise, in or in 
connection with the work of an establishment and who gets his wages directly 
or indirectly from the employer, and includes any person employed by or 
through a contractor in or in connection with the work of the establishment. 
The Act does not differentiate between casual, contractual and regular 
employees. 

  
6.               Para 30(3) of the EPF Scheme, 1952 states that “It shall be the 
responsibility of the Principal employer to pay both the contribution payable by 
himself in respect of the employees directly employed by him and also in respect of 



the employees employed by or through a contractor and also administrative 
charges”. 

  
Kindly acknowledge the receipt. 

                                                                                                                        S/d - 
        APFC / RPFC 

  
  

Copy to: 
  
AEO…. with the direction to follow up with the Principal  Employer, explore the 
possibility of registration of contractors under the Act wherever necessary and submit 
the report within 7 days. 

  
  

 S/d -     
APFC / RPFC 

  

 





GOVERNMENT OF WEST BENGAL
DI RECTORATE O F COM M ERCIALTAXES

OFFICE OF TH E COM MISISONER OF COM ME RCIAL TAXES AND
PROFESSION TAX

14, BELIAGHATA ROAD, KOLKATA-7OOOls

ORDER

Dated: 29.04.2022

Whereas there are compelling circumstances to extend the last date of filing return in
Form lll, under section 6 of the West Bengal State Tax on Professions, Trades, Callings and
Employments Act, 1979 read with rule 12 of the West Bengal State Tax on Professions,
Trades, Callings and Employments Rules, 1979, for the year ending on the 3L't of March,
2022,

Now therefore, in exercise of the power conferred upon me under rule !2 of the West
Bengal State Tax on Professions, Trades, Callings and Employments Rules, 1979 the last
date of filing return in Form-lll for the period mentioned below is extended as specified in
the following table:

Period in respect
of which return is

required to be
furnished

Last date of transmission
of data electronically of

that return

Last date of
transmission of data
electronically of that
return as specified

now

Last date of
furnishing pbper

form ofthat return
as specified now

Y.E.31,.03.2022 30.o4.2022 31.05.2022 07.06.2022

Any return for the said period of Y.E, 3L.03.22 having been filed within the extenied date,
vide this order, as specified in the Table above, with the tax payable there-under having been
paid within 30.04.22, shall be deemed to have been furnished within the prescribed date in
terms of the proviso to sub rule (2) of rule 1.2 of the West Bengal State Tax on Professions,
Trades, Callings and Employments Rules, 1979, and accordingly no date fee shall be payable
under sub-section (2) of section (6) for such return

\?lX.a^r'--'
ghafrilizaz#ar rzlS)

Commissioner,
Profession Tax, West

Bengal

Memo rvo' ..7.51.crlpRo Date : ?. P-1.q 1.r?9 )-2-

Copy forwarded to the S,E+eci.ral Commissioner of Revenue, Commercial Taxes, l.S.D.
for uploading it on the official website of the Directorate of Commercial Taxes,.West
Bengal and on the official website of Profession Tax, West Bengal for information of all
concerned. - N A

\K#-
(ruablr\ita eal)

AddI. CCT &PRO
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ऄसाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4  

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
कममचारी राज् य बीमा जनगम 

ऄजधसचूना 

नई ददल् ली, 22  माचम, 2022 

स.ं एन-12/13/01/2019-यो.एवंजव.—जबदक क. रा. बी. जनगम कोजवड-19 राहत योजना मे पात्रता ितम को 

जिजथल करन े के जलए मसौदा ऄजधसूचना भारत का राजपत्र (ऄसाधारण), भाग III - खण् ड-4 (क्रम सं. 81), ददनांक 

09.02.2022 को प्रकाजित की गई थी। 

और जबदक उक्  त राजपत्र ऄजधसूचना ददनांक 09.02.2022 को जनता को उपलब् ध कराई गई थी; 

और प्राप्त सुझाव पर जवचार दकया गया; 

ऄतः ऄब, कममचारी राज्य बीमा ऄजधजनयम 1948 (1948 का 34) की धारा 97 की उप-धारा (1) के तहत प्रदत्त 

िजियों का प्रयोग करते हुए, कममचारी राज्य बीमा जनगम एतद्द्वारा ददनांक 24.03.2020 से कममचारी राज् य बीमा जनगम न े

क. रा. बी. जनगम कोजवड-19 राहत योजना की पात्रता ितम की जिजथलता को जनम्नानुसार ऄजधसूजचत करता ह:ै- 

‘‘मृतक बीमाकृत व्यजि को कोजवड-19 रोग के जनदान की जतजथ पर रोजगार में होना चाजहए और कोजवड-19 

रोग जजसके पररणामस्ट्वरूप उसकी मृत्य ुहुई के जनदान के ठीक जपछल ेऄजधकतम एक वर्म की ऄवजध के दौरान 

उसके संबंध मे कम से कम 35 ददनों के जलय ेऄंिदान का भुगतान दकया गया हो ऄथवा देय हो।’’ 

एस. रजवचंद्रन, बीमा अयुक् त (यो.एवंजव.) 

[जवज्ञापन-III/4/ऄसा./729/2021-22] 
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EMPLOYEES’ STATE INSURANCE CORPORATION 

NOTIFICATION 

New Delhi, the 22nd March, 2022 

No. N-12/13/01/2019-P&D.—Whereas draft notification to provide relaxation in the eligibility 
condition of ESIC COVID-19 RELIEF SCHEME was published in the Gazette of India, (Extraordinary), 
Part III – Section - 4 (Sl. No. 81) dated 09.02.2022. 

And whereas, the said Gazette notification was made available to the public on 09.02.2022; 

And the suggestion received was duly considered; 

Now, therefore in exercise of the powers conferred upon it under sub-section (1) of section 97 of 
the Employees’ State Insurance Act 1948 (34 of 1948), the Employees’ State Insurance Corporation hereby 
notifies its decision to relax the eligibility condition of ESIC COVID-19 RELIEF SCHEME with effect 
from 24.03.2020 as under:- 

“The deceased Insured Person must have been in employment on the date of diagnosis of  
COVID-19 disease and contributions for at least 35 days should have been paid or payable in 
respect of him/her during a period of maximum one year immediately preceding the diagnosis of 
COVID-19 disease resulting in death.” 

S. RAVICHANDRAN,  Insurance Commissioner (P&D) 

 [ADVT.-III/4/Exty./729/2021-22] 
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Government of West Bengal
Labour Department

I.R. Branch
N.S.Buildings, 12th Floor,

1, K.S.Roy Road, Kolkata-1

No. Labr.!.4f«J. /(LC-IR)/22013/56/2019 Date : :?-~r2022

The Governor of West Bengal makes an appeal to all employers and employees
of the state covered under payment of Bonus Act,1965 as amended by the payment
of Bonus (Amendment) Act, 2015 to stick to the following guidelines while setting the
legitimate dues of workers in respect of payment of bonus for the year 2022 in terms
of the said Act in the interest of maintenance of industrial peace and harmony.

'.'

1. Keeping in view the need for maintenance of industrial peace and harmony, it
is expected that the employers, while taking note of the statutory provisions
under payment of Bonus Act,1965 as amended by the payment of Bonus
(Amendment) Act, 2015 would adopt a flexible attitude on the issue of
payment of bonus.

2. All establishments where bonus was paid in the previous year are requested
to see that the rate of bonus payable this year is not lower than that of the last
year. In case, however, where there is a dispute, the same may be settled
amicably through negotiations. Employers are also requested to consider
payment of an amount of ex-gratia in lieu of bonus as is admissible at the
maximum stage, to those workmen and employees who have crossed the
eligibility limit as per payment of Bonus Act,1965.

3. All employees, whether in casual employment or re-employed after retirement
or employed through contractors and have worked for not less than 30 days
during the year should be paid bonus.

4. The employers who are in default towards payment of bonus for the previous
years are also being requested to make such payments this year along with
the payment of bonus for the current year ..

5. The Government also appeals to all trade unions and employers'
organizations to extend their co-operation in maintenance of a climate of
industrial peace and exercise their good offices for peaceful and effective
settlement of industrial disputes concerning bonus without any disruption of
work.

6. Government has noted with concern that in many cases, in previous years,
employees of IT sector, Hotels and Restaurants, Shops & Establishments.
Security Workers and some workers in jute mills did not get any bonus. It is
expected that situation will not be similar this year.

7. All payments of bonus should be completed by 23.09.2022 and in respect of
Muslim employees/workers before Id-UI-Fitre of 2022. .

8. The Government expects that all employers including the public sector
undertakings will act according to this appeal.

9. The Government also expects that all employers' organizations will advise
their constituents to act according to this appeal.
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:2:

Most of the persons employed in the unorganized sectors are not covered
under the Payment of Bonus Act 1965 as amended by the payment of Bonus
(Amendment) Act,2015 and do not get any bonus. Government expects that
the employers in such cases shall also pay bonus/ex-gratia to their workers
before 23.09.2022 and in respect of Muslim employees/workers before Id
UI-Fitre of 2022.

~"_f 4/2-2-

Principal Secretary
to the Govt. of West Bengal

No.Labr./It~.o ../1 (54)/(LC-IR) Date : f.'-/~.i2022
Copy forwarded for information and necessary action to :-

1. ---------------------------------------------------------------------------(AIIemployers

organization)

2. ------:--------------------------------------------------------------------(AIItrade Unions)

3. District Magistrate --------------------------------------------------

4. O.S.D. & E.O. Labour Commissioner, West Bengal.
.·5: PS to MIC, Labour Deptt

6. '=.§J~l~ta!"Y, Labour Deptt.
v--rthe' . : ~ Cell, Labour Department, with the request to cast in the

Department's website.

JOintS~ •

to the Govt. of West Bengal


